CCC Center Locations

« TRAINING ACADEMY

Camp San Luis Obispo
P.O. Box 5207, San Luis Obispo 93403 . ... iernnnananns (B05) 549-3470

« NORTHERN CALIFORNIA
BAY AREA CENTER

2829 Moyers Road, Richmond 84806 ... oo v s vevnnanans (415) 223-3251
BUTTE FIRE CENTER
6640 Steiffer Road, Magalia 95954 . . .. ... .. A Ta e e A Te T g (916) 873-0330

DEL NORTE CENTER
1500 P.J. Murphy Memorial Drive

KIamathi 88548 L vra i i v v ls wmw e inisie e a e e ... (707) 4B2-2941
DELTA CENTER
1202 North American SI., Stockton 95202 .. ......c..us .+ . (209)948-T110

HUMBOLDT FIRE CENTER
Avenue of the Giants, P.O. Box 176

Wenll 95571 i eiivninnscrsrassnssrnnraanans (707) 946-2362
MENDOCINO CENTER

7700 East Road, Redwood Valley 95470 .. ... nn (707) 485-0311
PLACER ENERGY CENTER

3710 Christian Valley Road, Auburn 95603 .. ............ {916) B23-4902
SANTA CLARA CENTER

Montague Exsresswa»_.r at Delacruz Blvd.

PO Box 4128, Santa Clara 95054 . ... vieiianes eeees. (40B)277-1150

SISKIYOU CENTER
8624 Perimeter Road, P.O. Box 645
Montague 960684 .. ...... ... TR A B R (916) 459-3462

« SOUTHERN CALIFORNIA

CAMARILLO CENTER
1878 South Lewis Road, Box A-CCGC
Camarilo 8010 L s i s i e s e wasanessas. (BO5)484-4345

ESCONDIDO CENTER
North Avenue al Deer Park, Route 12, Box 640
EscantidnB20268 < c-v u s vimimirsn wiw e s s s e (619) 741-2981

OAT MOUNTAIN CENTER
Brown's Canyon Road, P.O. Box 3457

Chateworthi 81313, o s st avaaiaean eeeseass s (B18) 340-8261
POMONA CENTER
3530 West Pomona Blvd., Pomona 91768 . ........ ceee s s (714) 594-4206

SAN BERNARDINO CENTER
3102 East Highland Street, P.O. Box 601
Patton 92369 ..o v ve s e nns o e O S DS R DT (714) B62-3600

SAN LUIS OBISPO CENTER
Camp San Luis Obispo, P.O, Box 1380
San Luls Obispa Q3406 & v lis vh s e wis . es... [BOS)549-3561

SAN PEDRO CENTER
36th and Gattey Streets, P.O. Box 5348

SanPedro80733 .. ... dediiasaessaasa (213) 831-0185
SEQUOIA CENTER
1406 South Hillcrest 5t, Porterville 83257 .. ivevavnnanns (209) 782-2912

The California Conservation Corps is a
department of the State of California.

 STATE OF CALIFORNIA
_  George Deukmejian, Governor
Gordon K. Van Vleck, Secretary for Resources
4 Bud Sheble, CCC Director
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of California. ..

CC Graduates! ,
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Are you looking for employees who are dependable, motivated and hard working? People with solid
work experience? Look no further—the California Conservation Corps has just what you need!

The CCC is a work ethic and training program hiring young people to conserve and enhance the
state's natural resources.

It's a year of backbreaking work and a lot of self-discipline—often under the toughest conditions. The
CCC challenges young men and women 18 to 23 years of age to “hard work, low pay, miserable condi-
tions . . . and more!" The young people learn good work habits and develop a sense of pride in their
work and themselves, acquiring valuable job skills et the same time.

After a year in the CCC, many CCC graduates pursue jobs in fields directly related to their work in the
Corps; others seek careers in new areas of interest. But no matter what their future plans are, young
people graduate from the CCC with increased motivation, responsibility and direction.

CCC graduates are good employees. They wouldn't have graduated otherwise. All they need is an
opportunity to demonstrate what they can do for you. Now is the time to join other California businesses
and designate some of your entry-level jobs for CCC graduates. You'll be glad you did!

“Hard work, low pay, miserable conditions . . . and more!”’




What CCC
Graduates Offer

CCC graduates are hard workers.
They are responsible and punctual. They
are able to follow directions and accept
supervision. They are motivated and will-
ing to learn new skills. Perhaps most
important, they have proven themselves
to be good employees. You can depend
on a CCC graduate.

After a year in the CCC, young people
can proudly point to their work
experience in many areas including:
landscaping, facility maintenance, office
work, carpentry, painting, warehouse
work, resource conservation, and
firefighting.

Additionally, many CCC graduates have
specialized training in construction,
crew supervision, energy conservation,
food service, auto mechanics, and
nursery management.
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The CCC Challenge

The CCC employs more than 2,000 young people
each year. They join for many reasons—to work in the
outdoors, take on a challenge, learn new skills, or get
a paycheck. In the CCC, young people learn good
work habits the old-fashioned way—by working hard.
Corpsmembers earn minimum wage, and pay for their
housing and meals.

After being hired, corpsmembers must complete the
CCC's rigorous two-week training program. Then they
may find themselves working in rain, high winds, snow,
mud, intense heat, and cold mountain streams, doing
whatever they are asked to do. Some decide to quit,
leaving only the most dedicated in the program.

In both urban and rural areas, corpsmembers build
parks and trails, plant trees, renovate community cen-
ters, restore historic structures, improve wildlife habi-
tat, and fight forest fires and floods.

But the CCC is much more than hard work, and
more than an 8 to 5 job. While daytime hours are
spent on project work, corpsmembers attend aca-
demic and career development classes several even-
ings a week. The CCC also offers promotional oppor-
tunities that foster leadership skills.




'”'”rhe CCC'’s Expectations

The CCC demands a great deal from the young
people it hires. Corpsmembers must be on time for
work each morning or lose an entire day's pay. They
must follow instructions and work steadily throughout
the day. Like other employers, the CCC uses frequent
performance evaluations to ensure that corps-
members are doing their jobs and producing the work
that is expected.

The CCC is open to young men and women
between 18 and 23 years of age, who are California
residents and not on probation or parole.

CCC and Employers Working Together

California’s business community is working with the
CCC to promote the employability of corpsmember
graduates through the Corps’ Employer Advisory
Board.

The CCC also has established community advisory
boards throughout the state to actively involve key
citizens who can provide ideas, energy and support for
the CCC programs in their communities.

CCC Grads . . . Valuable To
California Employers

CCC graduates can be found in all segments of the
workplace. They are landscapers, sales and office
clerks, maintenance workers, firefighters, painters,
secretaries, truck drivers, recreation directors,
teachers, construction workers, cooks, police officers,
computer technicians, park rangers, and more.

Since its start in 1976, more than 40,000 young
people have been part of the CCC, the oldest and
largest program of its kind in the country.

Put A CCC Grad To Work For You

Join with other California companies in designating
a portion of your entry-level jobs for CCC graduates.
CCC graduates are good employees. Give them a
chance to prove what they can do for you!

For more information on the California Conservation
Corps, or to hire a corpsmember, please contact the
CCC center nearest you or call the CCC's job place-
ment coordinator at (916) 445-0307.




